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Academic Session-2024-2025

Animesh Mondal

EEaa ¥ Indian Bank

FITRE FAE, 254-260, = TOHIH AT, TAUZT, T 600014 /
Corporate Office, 254-260, Avvai Shanmugam Salai, Royapettah, Chennai 600014.

o sETETR ALLA#A34D
Payslip for the Month of JUL-2025 / HTg gdeia U1 Selle-2025
1 / Name :ANIMESH MONDAL
e st /[Employee ID: 788168 7 f&fr / DOB :24-Fun-99 g §i arta /DOJ: 9-Tun-25
7z | Design - Customer Service Associate foret A, &t anra / Last Increment Date: A F1 7 /Loss of Pay: 0.00
g / Branch :BAKRA eATHHT st | LFC Block: #33 / PAN No R ROI B0
= E. [ Ace No Bl b Last Payroll Run :Wednesday, July 30, 2025
Salary for ‘{dju;lments ; Adjustments
I Amount Paid]|
Earnings Current [for Previous (Rs.) Deduction Account No ;::_‘;3:: od for Previous l‘{::’;iﬂ&“;
Month ‘ Months anty
A4/ Basic Pay 26730.00 891.00 | 27621.00 IO F1 S ooy
357271 000 2

fadiw @/ Special Pay 3050.00 569.66| 3619.66 E;ﬁs Eaiplaye
9iEEA W1/ Transport Allowance 850.00 28133 878.33 A FAdT (Gt
7 RO ¥R/ House Rent Allowance | 305245 14972 320217 Ted) /[ SEED 30.00 0.00 8000
Faig - - 5 Deduction (Death

49 AT/ Special Allowance 7083.45 236.12 7319.57 Relief)
HEAE 91/ Deamess Allowance 5947.07 29170 | 623877 Paagﬁma{_{f' SO0 X T
fadiw =TS/ Special Allowance DA 1414.56 4715 146171 10 BN LAY

PERERIES

Aqﬁagww@.q./ Transport Allowance D. 16975 566 175 41 (CARARED) / Union 80.00 0.00 20.00

- fees (AIBEA)
R ST /Gross Earnings Smslial Bkl 3051662 | | 557 el /Total Deductions ShS

Rupees Fourty Six Thousand Five Hundred Eighty Three and paise Ninety

O FAefel 3 /Net Salary L
Only

This computer generated Paysiip requires no Signature.

Generated On: 07/08/2025



Subham Ghosh,

3(%)

3(a)

3(3)

3(b)

99T e §5/PUNJAB NATIONAL BANK
e G918 997 / Human Resources Division
S 9IEA T, Wie 9o 4, fFe 10, RV H. O.: WEST WING, PLOT NO. 4, SECTOR 10, DWARKA
=% ool — 110 075/ New Delhi — 110 075
FTEMITEL: 011-28044793 $A 3TSSI/Email ID: recruitmentho@pnb.co.in

T HAT (FTRImRdT-XN)-: . &, F. RAT#/ Date: 12.07.2024
REF: RECTT. (CRP-XIIl)-: CSA/3021003111

Ysiig/FdTe qIee &1
BY REGISTERED/SPEED POST

SHRI/MS. SUBHAM GHOSH
S/D/W/o SHRI HARANATH GHOSH
VILL NANDAMOHANPUR

P.O NABASON

P.S SONAMUKHI, BANKURA
WEST BENGAL- 722207
9064251483

o wEE

Dear Sir/Madam,

o 47 ¥ e it & e e e 3 9 & forg P 3
REG: APPOINTMENT IN CLERICAL CADRE OF THE BANK AS CUSTOMER SERVICE ASSOCIATE

T AT R FoTgT SMEAIICH, HE ST HA Wil Wiohall & SIRTd ST fol e T & T=av # gH 99 rud &% ¢ 1%
e ol 3 7l straest =97 @R 8% 3 Ffehra et & a1gs 9a 9gail & 98 & oy # o ™ g

With reference to your application and subsequent written test under Common Recruitment Process
conducted by IBPS, Mumbai, we have the pleasure to inform that you have been selected for appointment as
Customer Service Associate in Clerical Cadre in our Bank on the following terms and conditions: -

I R % § ol d@ent &g e aq=Am stdia 24050-1340(3), 28070-1650(3), 33020-2000(4), 41020-2340(7),
57400-4400(1), 61800-2680(1), 64480 (20 Years) &F] 2 | AT E9afig THeIo/aTE! & J1d I A= =i & Y

Liefull

You will draw salary per month in the scale of pay applicable to clerical employees in the Bank, which is 24050-
1340(3), 28070-1650(3), 33020-2000(4), 41020-2340(7), 57400-4400(1), 61800-2680(1), 64480 (20 Years). You
will also be eligible for other allowances as are admissible under Bipartite Settlement/Awards.

T B: A BT Iy F o ot W R | S aue EE w aiden o & <R #18 wRe g I weg U Age = A
T AT IE et | T AEH & S T A T A B A A T A 8 |

You will be on probation for a period of six months. The Bank may at its discretion terminate your services at any
time during the probation period without assigning any reason but after giving you one month's notice or on
payment of one month's pay and allowances in lieu thereof.

A& 3779 ek I A1 F AN &3 & F0F Ad & A A9 T 1 G A1 1 AeH &A1 G F, IREren @i & R e &
for 14 feet =1 <fifew 37 o 21

In case you decide to resign from Bank's service, you shall give one month's notice to the Bank. However, during
probation period requirement of notice, for resignation, shall be 14 days.

AR 27 T <A Ry 3 1 91 Sie =g § A S0 UF A1E F FoH TS 9 A FA1 g o, whie et & @vm
Hifew &1 372ty & Teot eIl 14 R & 307 (AW =1 Aied) F ¥ &1 801

In case you leave the service of the Bank without giving notice, you shall be liable to pay the Bank one month's
pay and allowances. However, during probation you shall pay 14 day's salary (including all allowances) in lieu of
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10.

(a)

notice period.

AT I, W, TE, A T TF I T4 96t § Ha A # 3% % T, et o il an e ® age ey
TSl & e gt |

IqTE ¥k & AT 1S STTANh I 2641 AT &, T 726 3 2 Tefed EROT I7 30 7 et 7R & SATaieh Wa & TROTHEEEY
TeraT 7 g, TSI aTd STt ket o @b 1 g, ol ATk &1 39 <ieh 1 Faie11 Tl AT o a9 e Toa STTaem| o=l o &4 A
& I 3k I SATTh 9T T YT Sl Sell Ao & f&g ST T e/ § He 1 SR 21

You will be bound by the rules, regulations and policies of the Bank and Awards/Settlements in force from time to
time in the matters relating to salary, allowances, leave, traveling allowances and other conditions of service.

In case, any excess payment is made to you by the Bank, which may be found to have been made as a result of
incorrect fixation of pay or any excess payment in salary which you, otherwise are not entitled to receive, will be
refunded by you to the Bank without any demur. The Bank has the right to make recovery of excess payment
either by adjustment against future salary/payments due to employee or otherwise, as decided by the Bank.

Y -9 T T Eef qsiidl & ER aa, W Ud 70 SAJATH & 9 g1, die Sard d S giawmd, S i
T TR I Teei weil B A F E 8, S SR WS S S W g T R & e e w o A g

While you shall be eligible for pay, allowances and other perquisites as per the Bipartite Settlements as modified
from time to time, but perquisites and other facilities which are not within the purview of Industry Level Bipartite
Settlements may be applied to you on such basis as may be decided by the Bank from time to time.

&7 = I AUFER g0 B, Pl & SEr, e U9 S S 9 S W s aae aesT S 3R 36 ag o after g
T2 ST STl fRdT W TR 3R 999-THE R & S 3 §R Sl 7 77 0% T4 8 g6 S A S a1 g |

The Bank reserves the right to allot you any duty for which you may be considered competent and to transfer you
from one office to the other or from one place to another at any time and from time to time as per rules applicable.

FTITET Tt STO=TRERATaT H R F qT & &1 ToTg o HRTEHe KIS0 (ST & oy Ar9et 02.09.2024 (WHaR) &
T 09:30 T, G N Sk, TR & 4T TIehell A RAIE F2AT g Foreien! Tl =R 2

| o e §%, =T BT S, T AR, A2 1, TSTh (3Te)-769001 \

You should report on 02.09.2024 (MONDAY) at 09:30 AM, at PUNJAB NATIONAL BANK, ZTC, ROURKELA for
completing joining formalities and subsequent two weeks Induction training (residential) at following address:

PUNJAB NATIONAL BANK, STAFF TRAINING CENTRE, NAYA BAZAR, SECTOR-21, ROURKELA
(ODISHA)-769001

FETRYT 2 Tt TR 1 AT = g e Sy |

No TA/DA will be admissible for joining duty.

HTHT W01 GO i & T A9kl THA &7 T4/ e AMHd Hael H A1 Rar SITee sATeh! AoT/eigergdl &l & Mg fean
ST Fehell 1

After completion of your training, you will be posted in the State/ UT of West Bengal. You are likely to be posted
in rural/semi-urban areas.

SAo=IeEAd/Formalities

e 39 FI H I g o S!S AR S F AR &1 gl Sk Bt a1 F a1 g w9 S e/
FRTEI-IAT & FY-ATY 9 FAAH R HT FIE &k S0 95 SR ST g 3R T | R Ao W A % R A 7
oM EF &I SATa @1 &1 S| Rt oft aRTRT & &% et St aeRE S8 R AR ST T J1YET TR/ R
T HRIE HTA i AN T gl T |

If you are presently employed, you will have to resign from your present employment. You will be required to
submit a clean discharge certificate from your present employer, along with other documents/joining forms, at the
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=)

(b)

(=)
(d)

time of joining the Bank, failing which you will not be allowed to join the Bank. In no circumstances the Bank will
allow you to retain lien on your present job or join on transfer/deputation.

e 1 [T A N g T AR WEA & gt () i e 7 e W s & At i it e
I A & % et ft Frdaes Fmten § o R aegert s S Riwcaes @t s o e a8 v e
ST 26 o & el % 79 F fE Syd F Fedidd w9 & g O 79 & =y §) (i) T FaRyd B et -t dR
Hegiore e | (Rfee Siia/Tem-t W a T & ag- A9 & ghm)l

T AT FHETET FH &% T RRFeaahg eyl T10T /- ATdmiee NOte Tegd a1 &2 Td & of A9s 8% § Frge
1 1 SER TE & Sl

(Riferee aegr 1 FeRe 1@ afewa ROIE &1 919 &% & 399m=e pnbindia.in o "Recde” W 390 21)

You will be required to submit at the time of joining the Bank (i) a Medical Fitness Certificate issued either by
Authorized Medical Officer of District Govt. Hospital or Medical Consultant appointed at any of the Controlling
Offices of Punjab National Bank in the format prescribed, certifying that you are in a fit state of health and healthy
enough to perform the duties required by a Bank employee (ii) satisfactory X-ray of your Chest and Radiologist
Report. (Expenses for the Medical Examination/X-ray are to be borne by you).

You will not be allowed to join the Bank if you fail to submit the Medical Fitness Certificate/X-Ray/Radiologist
Report at the time joining the Bank.

(The Directory of Medical consultants & format of Medical Report is available on the Bank's website
pnbindia.in, link Recruitment)

IR P STl T S Wi & WY TE For e (Tdew) & dey § Ritew W gT MemE B e s
A gl -

i) FICTH
i) FER
iif)  ATHF T T A AT T UE i
iv)  gEdER

THUHEITH % A4 Ggel 9 ISt 8l Ioh A iiai eR stfais S 5 S e S
. M (FARYT) e & SEMA

. FH AETHTH — 3T Fad RIGE_Hh. 1.5

. T FH

T | HEfte i wE/EERer &% @ 359se www.pnbindia.co.in <f@> Wit <fig> me g9 &1 sftteiiEan - T8
o FiST, W ITEY E |

You will be required to submit duly filled relevant forms online with regard to New Pension Scheme (NPS) along
with scanned copy of following documents: -

i) Photograph

ii) PAN card

iii) Cancelled Cheque
iv) Signature

Additional forms to be submitted by the candidates who are already registered with NSDL
1) Copy of PRAN Card
ii) Form ISS — Inter Sector Shifting_Ver. 1.5
iii) 1CSS Form

All forms/ details are available on the Bank's web-site www.pnbindia.co.in <link> Recruitments <link> Joining
Formalities - New Pension Scheme.

AR R ER FEiRd 9re9 § Feieiad & (s 5 ar] g@) 9Fqd #7-
You will be required to submit the following (whichever is applicable) in the proforma prescribed by the Govt.
of India: -

- Fuffva T T o T ST STiic/erTEe St/ TSl @ Sty Y aNfe 9 # FHen ai
ST = (ST A ) | 3 RSl O S ST 99§ AF-RET o TS B Ieerd gl Aad B | e = 9
FHASR T AT 9F 9 2023-24 & U 3y g =g

- Your latest SC/ST/OBC Caste Certificate/ latest EWS Category Certificate (wherever applicable) in the
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@)

(e)

11.

prescribed proforma.OBC Certificate must contain Non Creamy Layer Clause. EWS category certificate
should be valid for the year 2023-24.

fomettT Soft % IfEan] & 9% § FEIR TFT B & 999 Ge kel F1€ g1 TR R iean ST (Faa)
i s # TS farera &1 ey od A 2o T &Y, Sedd & g |

- In respect of candidates belonging to Disabled category, the candidate will have to submit at
the time of joining the Bank, a Medical Certificate (Latest) in the prescribed format issued by a
competent Medical Board showing the nature and extent of disability.

I H PR FH & TG IR W= SEY F AN A9 AEIF SITRAAT T w1 GRSy | g
ATEYT I 5% @l www.pnbindia.in (link Recruitments - Joining Formalities) ¥ IS FFa1 AT Tkl £

FAT GAIET F< T Tt FRRE shaamierarsi @ Feiia ame ® & Feafe #3 =T ST FETgT & sE
gt & S

You will complete all the necessary formalities as per the Annexure attached hereto on joining the
Bank. The proformae listed in the Annexure are to be downloaded from the Bank's website Www.

pnbindia.in (link Recruitments - Joining Formalities). Please ensure to complete all the relevant joining
formalities as per the prescribed proformae otherwise you will not be permitted to join.

Frafated od 99 £ g% st B e 2.

Your appointment is Provisional subject to:

i) STESdTE S " A iR (Femdt X)) # & 01.07.2023 $ sftg= & sioid R 9een
&Sl A IO

Meeting the eligibility criteria as prescribed under IBPS Common Recruitment Process (CRP-
XIIl) notification dated 01.07.2023

i) 3T 379 Fawa g, df aoa= FEin § $&1- S TH0E/FRf S T w1 gl

Submission of Clean Discharge Certificate/Relieving Order from your present employer, if
employed.

i) 3T 39 GaAna &, dF A FE @ S HREE U6 SR & gedieed e Rte Feiia
Y Y T i ST STHTad & |

Receipt of Satisfactory Confidential Report on your work and conduct (in the prescribed
proforma) from your present employer; if employed.

iv) 319 g Sfewiad & TG SAhal | e ae Rate ) wied;
Receipt of Satisfactory Reports from Two Referees;
V) 39 A SR Eg & Gy F o T § Geareerd Rule Hl i,

Receipt of satisfactory report from the Police authorities about your character and
antecedents;

vi) A TR I I, T S T SR ST el Plolst/ARM & FFERIESRTEEE H 8 adl 9
2 TS SFRE AT S SRE F g eyl TR R RY T SO SR e anl

Submission of 3 character certificates, out of which one must be from the Principal or Head of
the Department of the College/ Institute last attended by you and remaining two from Gazetted
Officers or Bank Officers. Certificates given by relatives will not be accepted.

vii)  3F HATeEA | afvia srtae e, s Jad Ud S -, 3R FiE 8 |
Page 4 of 6



12.

13.

14.

15

Submission of required educational, professional qualification and work experience certificates,
if any, as specified in your application

viii) Sief & Twg Taw %R Ifagm % 9™ 650 a1 IHY i H e TR a4 @

Maintaining CIBIL Score of 650 or above with healthy credit history at the time of joining.

ix) SHREd S/sEEd Sea/sFa Teel a/sE ¥ § FHeiR a9/ fesgs! 3vi % IEeEn &
=y

In Respect of candidates belonging to Scheduled Caste (SC) / Scheduled Tribe (ST) /
Other Backward Class (OBC) /Economical Weaker Section (EWS)/Persons with
Disability (PWD) Category

HYREA ST/ SN ST/ Tsel Sid/ S &9 & HHsiR a7 /eIl @1 FH799= 3Md #1eas
G Foarae B ST g1 3tE S $1 ST | 9 99 2 B oHel THey/sieE /st 9 § e
Fai/dresAE! A0l @ Frat-ua g 1 vl 1 &ar qun et st % A J w8 Ty | @
1 MR T F FAAR 0 H AT FHT I, IFEA TEAT A § A IR FaArsd B FE BROT JAC ;T
HEH /31 R=A=Ta1 SHITA Wd &4 & [og YR -9 gl (S1ged) & JEgm & $idd 59
TR il AT FETE T UTagm T ST o], Feehlel &9 § 97ed ¥ feam smom)

The Scheduled Caste/ Scheduled Tribe/ Other Backward Caste/ Economically Weaker
Section/ Disability Certificate are verified through proper Channels. If the verification reveals
that the claim of the candidate as belonging to SC/ST/OBC/EWS/PWD category and in the
case of OBC candidate, not belonging to Creamy Layer or in EWS category income certificate
is false, his/her services will be terminated forthwith without assigning any further reasons and
without prejudice to such further action as may be taken under the provisions of Bharatiya
Nyaya Sanhita (BNS) for production of false Caste/Income/Disability certificate.

HI9H §F F AFE a1 TR T (8T F T G900 H 39 @9 T H1e F1 gFm

You are also required to execute the Bank's Standard Service agreement and Declaration of Fidelity
and Secrecy at your own cost.

HT9H =94 1000/- (T3 Tk §SR TH) i Thal Aiofd i ST a1 @il Ue SRR & &1 ot s7o @ o) fHeare
T B |

You will be required to Deposit Cash Security of 1000/- (Rupees One thousand only) and also to
execute the Cashier's Agreement at your own cost.

AT A R AR e ST S HE arer ARt e S & HE ik KO e g9
TR ST 3T e § Rt e eERer & aega; e SR I ST R 2T F reE e oft e a2 &5 s
BT BT S R, st Rafte w e & 8 e ween smg ik U gun & st Sl #t B e g swEn
Tenai & et § Reg) ARt 3 B 8 Feprer s @ fea s

In the event of any adverse report from present employer/ referees/ Caste certificate issuing
Authorities/District or Police Authorities or in the event of any information/ particulars stated in your
application is found to be materially incorrect or false or if there is suppression of any relevant fact, the
appointment itself shall be deemed void ab initio and in that event your services shall be liable to be
terminated forthwith without any notice or emoluments in lieu thereof.

M & A BH & 7 A % I 9% & d99me www.pnbindia.in_(link_Recruitments - Joining
Formalities) T 3T HT&T T FHAT 391 THFI P RATeT HAHT Fg Fi H4¥01 1 |
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Please send your acceptance within seven days of the receipt of this letter on the form available on the

Bank's website_www.pnbindia.in (link Recruitments - Joining Formalities) to the reporting Training

Centre.

Tergry feeqol) - W & Feai= sawean 3 Rt off e & Fufa § sifish ors ama ghm
PS: In case any dispute arises on account of interpretation of version other than English, English
version will prevail.

e,

Yours sincerely,

(ISHAN GUPTA)
HEY T8 — THAN
CHIEF MANAGER - HR
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NAME-ANKIT GOSWAMI

Nature Mates - Nature Club \\‘l/
6/7, Bijoygarh, Jadavpur, Kolkata-700032 o
email: naturemates@gmail.com ﬂATuRE
MATES

www.naturematesindia.org
Dial: 9874357414/9477275731 —_—

Date: 01-01- 2025

Mr. Ankit Goswami

Beliatore, Dakbanglowmore, Barjora,
Bankura, Beliatore, West Bengal,
Pin-722203

Subject: Appointment for post of Project Assistant, Elephant Project.
Dear Ankit,

We are pleased to offer you, the position of Project Assistant for our Elephant Project Team
with Nature Mates Nature Club on the following terms and conditions:

Commencement of employment
Your employment will be effective, as of 1st Jan, 2025

Job title
Your job title will be Project Assistant of The Elephant Project Team and you will report to
Programme Manager, Elephant Project.

Salary
Your Salary will be 1,20,000.00 per year all inclusive.

Place of posting and transfer
You will be posted at our Barjora field office. You may however be required to work at any place of

work which the Organization has, or may later acquire. Your services are liable to be transferred, at
the sole discretion of Management, in such other capacity as the Organization may determine, to
any department/section, location, at anyplace in India or abroad, whether existing today or which
may come up in future. In such a case, you will be governed by the terms and conditions of the
service applicable at the new placement location. You have to visit the Head Office at Kolkata as and
when needed.

Hours of Work

The normal working days are Monday to Saturday and Sunday in case of emergency work

load. During the field days, the days of work will be completely flexible and need based. In

case of non-field days, you have to communicate at our Kolkata office. At least 48hrs-72 hours of
work per week is the minimum requirement from our end, from you.

Leave/Holidays

A list of holidays is attached along with this letter.

be nature’s mate
Society Registration Number: 5/1L 40938 of 2006-2007
80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018-19/A/10405 dtd. 22.02.2019



Nature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such
additional duties as the Organization may call upon you to perform, from time to time. Your working
for the organization will be subject to the rules and regulations of the organization as laid down in
relation to conduct, discipline and other matters. You will always be alive to responsibilities and
duties attached to your office and conduct yourself accordingly. You must effectively perform to
ensure results. Your specific duties are set out in your Job Description hereto.

Full time employment

You are in full time employment with the Organization and you shall devote yourself exclusively to
the interests of the organisation. You will not take up any other work for remuneration (part time or
otherwise) or work in an advisory capacity, or be interested directly or indirectly (except as
shareholder / debenture holder), in any other trade or business during your employment with the
organization. You will also not seek membership of any local or public bodies of similar nature
without first obtaining specific permission from the Management.

Past Records

This letter of appointment is based on the information furnished in your application for employment
and during the interviews you had with us. If any declaration given, or information furnished by you,
to the organisation proves to be false, or if you are found to have wilfully suppressed any material
information, in such cases, you will be liable to be removed from services without any notice.

Organisation property
You will always maintain in good condition Organization’s property, which may be entrusted to you

for official use during the course of your employment and shall return all such property to the
Organization prior to relinquishment of your charge, failing which the cost of the same will be
recovered from you by the Organization.

Borrowing/accepting gifts

You will not borrow or accept any money, gift, reward or compensation for your personal gains from
or otherwise place yourself under monetary obligation to any person/client with whom you may be
having official dealings.

Termination

During the probationary period(3 months) and any extension thereof, your services may be
terminated. Your appointment can be terminated by the organization, without any reason, by giving
you not less than a months’ prior notice in writing or salary in lieu thereof. For the purpose of this
clause, salary shall mean basic salary.

You may terminate your employment with the organization, without any cause, by giving no less
than two months’ prior notice or salary for unsaved period, left after adjustment of pending leaves,
as on date.

The organization reserves the right to terminate your employment summarily without any notice
period or termination payment because of under mentioned stipulations.

be nature’s mate
Society Registration Number: S/1L 40938 of 2006-2007
80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018-19/A/10405 dtd. 22.02.2019



* If it has reasonable ground to believe you are guilty of fraud, insubordination or
misconduct or negligence whether in course of performance of duties entrusted to you
or otherwise or have committed any fundamental breach of contract or caused any loss
to the Organization, or if you fail, refuse to carry out and perform your duties assigned to
you by the organization. For loss of confidence in you by the company for any of the act
committed by you.

* On the termination of your employment for whatever reason, you will return to the
Organization all property; documents and paper, hoth original and copies thereof,
including any samples, literature, contracts, records, lists, drawings, blueprints, letters,
notes, data and the like; and Confidential Information, in your possession or under your
control relating to your employment or to clients’ business affairs. Notwithstanding the
above condition, the contract of service may also be terminated because of under
mentioned stipulations. This will be without payment of any compensation.

s |f you are found to be guilty of fraud, insubordination or misconduct whether in

course of performance of duties entrusted to you or otherwise.

* |If you are found unfit for being entrusted with the responsible work commensurate with
your position in consequences of any misconduct, moral turpitude.

e |If you commit any act prejudicial to the continuing good relationship between you and
the company.

* [f you commit breach of any of the terms of this letter of appointment the organization
can ask explanations from you and if not satisfactory can terminate you from your
position and job.

NB: All the mentioned terms, conditions and facilities are liable to change with your performance
index.

Thanking you in anticipation of your obedient service and sincere effort towards the said

duty.

Secretary
Nalure Mates-Nature Club
Arjan Basu Roy
Secretary, Nature iviates-Nature Ciub

be nature’s mate
Society Registration Number: S/11 40938 of 2006-2007
80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018-19/A/10405 dtd. 22.02.2019



NAME-SAYAK MONDAL
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NAME- BARSHA MONDAL

 WEE
_EARE @,

AGNOSTIC CENTRE e

D weacaredign
LETTER OF APPOINMENT/RE-ENGAGEMENT

To

BARSHA MONDAL

VILL & P.O. - PAKHANNA
PS - BARJORA, BANKURA

| / We are please to inform you thal as per your letter of consent dated 01 03.2025 you
have been appointed / re-engaged as "RECEPTIONIST, (FEMALE)” in this Nursing
Home/Laboratory/Institution for a period of 1(one) year with monthly consolidated

remuneration of Rs. 9,500/- (Rupees- Nine thousands five hundred only ) only and as per
existing terms and conditions of this establishment.

You are requested lo join the post within 10(ten) days from the date of issue of this
offer positively failing which your offer of appointment/ re-engagement will liable to be treated
as cancelled your service as “RECEPTIONIST, (FEMALE)" will be counted with effect from
the date of new!/ renewal of registration of C.E license till the dale of its validity.

In this connection, it may be noted that in the event of any termination / resignation
from the post. both the parties will be liable to server at least one month's nolice prior lo the
effective date of termination / resignation as the case may be

Date : 01.03 2025

. P
_”\"uww% Koad., ﬂuw/ww‘-; 713328

Signature & Residential Address of owner with Mobile No.- & ¢ (Y2335 2

Office seal




Sima Karmakar

M/s. GLITZCORP

Plot No: 42, Chakra Colony, Thukkuguda, Maheshwaram , e I_. I l
Ranga Reddy Dist, Telangana — 501359,

FORM XIX — Wage Slip For May-25

EMP CODE 10005036 PF NO 102195468935
EMP NAME Sima Karmakar ESIC NO 5221996482
DEPARTMENT PRODUCTION BANK A/C NO | 925010014619431
DOJ(mm/dd/yy) | a/25/2025 IFSC CODE UTIBO001456
WORK DAYS 30 OT HRS 4

ARREAR DAYS o] ARREAR OT 0

PARTICULARS MASTER EARNED DEDUCTIONS AMOUNT
BASIC ALLOWANCE 4999 4999 PF 1711
DEARNS ALLOWANCE 9262 9262 ESIC 131
WASHING ALLOWANCE 278 278 PT 150
SPECIAL ALLOWANCE (o] o CANTEEN 180
ARREAR BASIC Q APRON DED 0
ARREAR DA (o] SALARY ADV (8]
ARREAR WASHING 0 SHOES DED a
ARREAR SPL (o]

OT AMOUNT 485

NIGHT SHIFT ALLOW 270

LEAVE WITH WAGE 475

BONUS 1188

ATTENDAMNCE INCENTIVE 750

OTHER ALLOW 0

TOTAL EARNINGS 14539 17707 DEDUCTIONS 2172
NET AMOUNT. 15535

*This is system generate pay slips not required signature
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Surya Dhibar

QUESS

WINNING TOGETHER

Date 116 Jul 2024
Offer No : G520131601

Dear SURYA DHIBAR

Welcome to Quess! Thank you for getting connected with us.

Quess is the largest staffing company in India with nearly 3.5 Lakh associates. We have operations all across the country,
and we partner with more than 1000 companies to provide employment. Besides India, we operate in 10 countries
worldwide.

There are many advantages of associating with Quess

1. Access to multiple organizations across India for jobs

2. Formal employment with provident fund, medical support - Quess is a fully compliant organization.

3. Full transparency through our WorQ App; all documents including salary slips, offer letter and medical cards are
provided via the App. A helpdesk is available to support you.

4. Financial support and other benefits through our App where you can take loans and get access to products and
Services at discounted prices.

Formal employment through Quess is an excellent step to build a long term and successful career. Many associates have
worked with us over years, and have had a steady and sustainable growth.

We will be reaching out to you very soon to formalize this association. Please do stay connected. We look forward to a
long term association, and welcoming you to be a part of the Quess family.

Wishing you all the best for a successful career with Quess.

With warm regards,

For QUESS Corp Limited.

Nz Do

Nitin Dave
CEO Staffing

QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

Offer No:GS20431601
page-01

Validate offer letter here



QUESS

WINNING TOGETHER

Date 116 Jul 2024
Offer No : GS20131601

CONDITIONAL OFFER LETTER / LETTER OF INTENT
Dear SURYA DHIBAR

We are pleased to extend to you an offer of employment for the position of CO FUNDED SEC at Quess Corp Limited
(hereinafter referred as Quess), and would be deputed at our Clients Place MERCANTILE MARKETING INDIA PRIVATE
LIMITED at Bankura for a fixed term. We were impressed with your qualifications, experience, and the skills you
demonstrated during the interview process, and we believe that you would be a valuable addition to our team. Please
note the key details of this Conditional Offer Letter:

* Your tentative date of joining will be 16 Jul 2024. For payroll processing, your actual date of reporting to the client
site,

Your estimated monthly CTC will be INR Rs.15000/- .Details of your salary break up with components will be given
after your joining and also it may change as per requirements.

* Your deputation at any given location will be subjected for change as per the project and requirement.
This offer is subject to the fulfillment of the following conditions:
1. Documents Submission: This validity of this letter is subject to your submission of documents on our Mobile app —

“Paperless Onboarding Platform” or POP (available on Google Play Store and Apple Store). To know how to submit the
documents to Quess, please refer annexure “How to Submit Your Documents”.

***please Submit the Documents within 24 hours of reciept of this Letter.

If you are a "Fresher” If you are "Experienced"

Aadhar (Please ensure that you carry
the phone number linked to your Aadhar
Card)

* PAN

Bank Account (Chegue or Passbook)
Highest Education Marksheets and
Certificate

Any other document specified at the
time of interview

Aadhar (Please ensure that you carry the
phone number linked to your Aadhar
Card)

* PAN

Bank Account (Cheque or Passbook)

Existing UAN Number

Existing ESIC Number

Confirmation if the Employee was part of
EPS Scheme in past.

Highest Education Marksheets and
Certificates

Experience Letters

Any other document specified at the time
of interview

QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

Offer No:GS20131601
page-02

Validate offer letter here



Puja Mondal




Sahanaj Parvin

PVC

PARIVAR VIKAS CHANDRASHEKHAR NAGAR, P.0.- Ghughuldih, Via- Gidhour, Dist~Jamui(Bihar) Mob.- 8002028002 email.-parivarvikas@gmail.com
Refoo Date.. ...
PVC /OL /A2J_1 08 June 2025
To,

Ms. Sahanaj Parvin
Kanta Dighi

Patrasayer, Bankura
West Bengal- 722206

Subject: - Confractual Appointment Letter Access to Justice, USA Project

Dear Ms. Sahanaj Parvin

We are pleased to offer you the position of Project Coordinator in Parivar Vikas Chandrashekhar Nagar
from 10th June 2025 to 31" March 2026 on the following terms and conditions: -

1. You will be paid salary of Rs. 25000/- per month (Rupees Twenty Five Thousand only) w. e. f.
10th June 2025

2. This employment is purely on contract basis and renewal of your service will be based on
performance and project availability. Last quarter of the project period, salary will be disbursed
based on the project farget completion. Normal working hours are from 9:00am to 5:00pm or
depending on project need and may be get involved in other task/preject work in the
available bandwidth.

3. The maximum no. of casual leave in a year shall be 12 days. Later on, leave without pay shall
be 15 or more days in a year. You are expected to maintain a good relationship with office
management, co- workers and support staff. Attending daily/alternate day/weekly virtual call
for work status. As you will be freated as confract employee of Parivar Vikas Chandrashekhar
Nagar, therefore all rules & regulation of this organization will be applicable on your
employment except PF, gratuity and termination of service. For contract service termination
notice may be given in one-month advance notice if found non-performing.

ROLES & RESPONSIBILITIES

1. Submitting daily / weekly / monthly plan in advance. Conduct Household Surveys: Identify
vulnerable families, vilage profile, conducting awareness, ensuring undertaking and oaths and
other project planned activities. Guiding community social worker for the same.

2. Community-Level Discussions: Facilitate discussions on child marriage, abuse, and trafficking.

3. Meetings with Stakeholders: Arrange meetings with Government Officers, religious leaders,
panchayat members, and educators. Maintaining daily register of your field movement.

4, Faciltate Government Scheme Access: Connect vulnerable families with available
government welfare schemes.

5. Intervention in Cases of Child Mariage: Engage in interventions for child marriage cases:
making intervention villages "Child Marriage Free India". Take necessary actions such as
obtaining injunction orders, approaching the police for FIR registration, and raising awareness
ameng various stakehalders. Awareness and Reporting: Educate children about the harms of
child marriage, child labour. Report instances of child mariage promplly to relevant
authorities. Strengthening Child Protection Committees: Enhance functionality of village-level
child protection committees.

Specific additional Responsibilities may be

1. Draft of project proposal and apply for new funding and partnership.

2. Fundraising activities

3. Report writing . HR documentation, Case studies writing, Social Media Content wiiting,
4. Managing Tribal Girls primary school with teaching and guiding educator in need.

5. Inifiating communication with external agencies and various Govt. stake holders.

If you accept and agree to the above terms and conditions, please sign the duplicate copy of this
letter of appointment of your service as token of acceptance.

....................................................... Juiaid,

Agreed and accepted Secretary



Krishna Khan

_ EXCELLED FOUND AAKCT7097D
ANPL267699

B, T el ' : CALT12775A

Ref No: TRIJAL/055/2025 Date: 15/07/2025

Offer Letter for the Position of Executive (TEF Trainee)

Dear Ms. Krishna Khan,

We are pleased to offer you the position of Executive (TEF Trainee) at Trijal Excelled Foundation, effective from
July 11, 2025. The stipend for this position is INR 3,000 per month (training stipend included), with one weekly
day off. Additional helidays will be communicated in accordance with the foundation’s policies.

Stipend Structure:

+ In the training phase, INR 3,000 is provided by under TEF Program. This portion is subject to your
regular attendance and adherence to assigned work responsibilities.

* The Confirmation is performance-based and will be contingent upon meeting specific objectives and
performance metrics aligned with the company’s expectations. Regular evaluations will assess your
contributions toward predefined targets, team goals, and project outcomes. This ensures the variable
component accurately reflects both individual performance and organizational achievements.

Roles and Responsibilities:
As an Executive (TEF Trainee), your responsibilities will include but are not limited to the following:

1. Recruitment Support: Assisting in interview scheduling, candidate communication, and maintaining
hiring-related documentation.

2. Training Coordination: Helping in organizing and facilitating internal trainings, workshops, and HR

sessions.
3. HR Communication: Disseminating updates, notices, and HR policies to employees as per direction.
4. Data and Records Management: Filing, organizing, and securing data.

5. Administrative Support: Handling day-to-day tasks such as scheduling, filing, and assisting in
organizing internal meetings and documentation.

Address:
P.O.- Dur
Paschim
Pin-713
Email ID: elledfoundat imail.com




L EXCELLED FOUND AAKCT7097D
ANPL267699

T~—_ : CALT12775A

6. Documentation: Managing office records and project documents accurately. Entering and updating
project data in digital systems and portals.

7. Filing & Reporting: Organizing and filing hard copy documents; preparing daily and weekly reports as
required.

8. Facility Management Support: Ensuring basic upkeep of the office environment and reporting
maintenance needs.

Additional Responsibilities:

» Confidentiality: You are expected to maintain strict confidentiality of all foundation data. Any
unauthorized sharing or misuse of confidential information will result in disciplinary action.

+ Project-Based Assignments: Your roles and responsibilities may vary based on specific project needs.
The management may update your Key Responsibility Areas (KRA) and Key Performance Indicators
(KPI) accordingly to align with organizational goals.

Terms and Conditions:

+« Performance Evaluation Period: A three to six-month evaluation period will apply, during which your
performance and engagement will be closely reviewed.

+ Weekly Off and Holidays: One day off per week will be provided. Any additional holidays will be
notified by management.

« Financial Authorization: You are not permitted to carry out financial transactions on behalf of the
Foundation without prior approval from management.

* Notice Period: A 45-day notice is mandatory in case of resignation. Departure before the completion
of ongoing projects is not permitted.

« Disciplinary Policy: Misconduct or deviation from the Foundation’s policies may attract disciplinary
action as per organizational rules.

Address:
P.O.- Du
Paschim |
Pin-713.
Emalil 1D: elledfou i@gmail.com




2
Al

L EXCELLED FOUND - AAKCT7097D
4NPL267699

e CALT12775A

We are delighted to welcome you to Trijal Excelled Foundation and look forward to your active participation in
our administrative excellence. Kindly sign below to confirm your acceptance of this offer and the terms
outlined above.

Yours sincerely,
Name: Anannya Mondal
Designation: HR ADMIN

Trijal Excelled Foundation

Acceptance:
I, Ms. Krishna Khan, accept the position of Executive (TEF Trainee) at Trijal Excelled Foundation and agree to
the terms as outlined in this offer letter.

Signature:
Date:

Address:
P.O.- Du
Paschim
Pin-713

Email 1D: trijalexcelledfoui @gmail.com




Moubani Banerjee

. EXCELLED FOUND AAKCT7097D
4NPL267699

B T i ' : CALT12775A

Ref No: TRIJAL/054/2025 Date: 15/07/2025

Offer Letter for the Position of Executive (TEF Trainee)

Dear Ms. Mouboni Banerjee,

We are pleased to offer you the position of Executive (TEF Trainee) at Trijal Excelled Foundation, effective from
luly 11, 2025. The stipend for this position is INR 3,000 per month (training stipend included), with one weekly
day off. Additional helidays will be communicated in accordance with the foundation’s policies.

Stipend Structure:

* |n the training phase, INR 3,000 is provided by under TEF Program. This portion is subject to your
regular attendance and adherence to assigned work responsibilities.

= The Confirmation is performance-based and will be contingent upon meeting specific objectives and
performance metrics aligned with the company’s expectations. Regular evaluations will assess your
contributions toward predefined targets, team goals, and project outcomes. This ensures the variable
component accurately reflects both individual performance and organizational achievements.

Roles and Responsibilities:
As an Executive (TEF Trainee), your responsibilities will include but are not limited to the following:

1. Recruitment Support: Assisting in interview scheduling, candidate communication, and maintaining
hiring-related documentation.

2. Training Coordination: Helping in organizing and facilitating internal trainings, workshops, and HR

sessions.
3. HR Communication: Disseminating updates, notices, and HR policies to employees as per direction.
4. Data and Records Management: Filing, organizing, and securing data.

5. Administrative Support: Handling day-to-day tasks such as scheduling, filing, and assisting in
organizing internal meetings and documentation.

Address:

Pin- 713215
Email 1D: tri| celledfoundat imail.com
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6. Documentation: Managing office records and project documents accurately. Entering and updating
project data in digital systems and portals.

7. Filing & Reporting: Organizing and filing hard copy documents; preparing daily and weekly reports as
required.

8. Facility Management Support: Ensuring basic upkeep of the office environment and reporting
maintenance needs.

Additional Responsibilities:

» Confidentiality: You are expected to maintain strict confidentiality of all foundation data. Any
unauthorized sharing or misuse of confidential information will result in disciplinary action.

+ Project-Based Assignments: Your roles and responsibilities may vary based on specific project needs.
The management may update your Key Responsibility Areas (KRA) and Key Performance Indicators
(KPI) accordingly to align with organizational goals.

Terms and Conditions:

+« Performance Evaluation Period: A three to six-month evaluation period will apply, during which your
performance and engagement will be closely reviewed.

+ Weekly Off and Holidays: One day off per week will be provided. Any additional holidays will be
notified by management.

« Financial Authorization: You are not permitted to carry out financial transactions on behalf of the
Foundation without prior approval from management.

* Notice Period: A 45-day notice is mandatory in case of resignation. Departure before the completion
of ongoing projects is not permitted.

« Disciplinary Policy: Misconduct or deviation from the Foundation’s policies may attract disciplinary
action as per organizational rules.

Address:
P.O.- Du
Paschim |
Pin-713.
Emalil 1D: elledfou i@gmail.com
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We are delighted to welcome you to Trijal Excelled Foundation and look forward to your active participation in
our administrative excellence. Kindly sign below to confirm your acceptance of this offer and the terms
outlined above.

Yours sincerely,
Name: Anannya Mondal
Designation: HR ADMIN

Trijal Excelled Foundation

Acceptance:
I, Ms. Mouboni Banerjee, accept the position of Executive (TEF Trainee) at Trijal Excelled Foundation and agree
to the terms as outlined in this offer letter.

Signature:
Date:

Address:
P.O.- Du
Paschim
Pin-713

Email 1D: trijalexcelledfoui @gmail.com




Avinandan Dey

b KOSI
k J MANCH Date: June 1,2025

To,
Name: Mr. Avinandan Dey

Address: C/o: Monoranjan Dey, Posl Akui
VTC. Sadhanpur, Disl. Purba Bardhhaman
West Bengal-722201

Mob. 9907459723

Email id. avinandandey2003@gmail.com

Subject: Appointment for the position of Consultant- Victim Assistance
Coordinafor_ CT/CL, Purulia -West Bengal for the project titled- “Access to
Justice for Children".

We are pleased 1o inform you that the Kosi Lok Manch Board has recommended you
for the post of Consultant- Victim Assistance Coordinator_ CT/CL, Purulia-West
Bengal for the project titled "Access to Justice-Phase-IV" w.e.f June 1, 2025,

Your work profile includes the following roles and responsibilities:

1. To conduct and assist the police in raid and rescue operations and involving

government agencies such as CHILDLINE, Women Commission, Labour

Department, AHTU, SJPU, NCPCR, CWC etc., during the rescue operations.

To assist police in recording statement of the victim,

To coordinate with the source police team and victims' family and arrange

accommodalion in destination area.

To inform to the concerned district administration and police department about the

rescue in writing.

To assist victim to CWC or shelter homes for restaration of victim.

To conduct investigation in cases related to child sexual abuse and human

trafficking.

To assist and inform the family about the proceeding of the case with details of

available assistance, judicial procedure, and potential outcome of the case.

8. To facilitate support to the child and her/his family throughout the legal
proceedings- from investigation to the trial.

9. To ensure long term rehabilitation and well-being of the child.

10.To accompany the child and the parents to the police station in case of non-
registration of the First Information Report for reporting of the case.

11.Must be available during the recording of Sec. 161 Cr.P.C statement of the child.

12.To coordinate with CWC for need assessment and rehabilitation of the child.

13.To coordinate with police regarding recording of statement, investigation, arrest,
filing of charge sheet, bail, compensation etc.

14.To ensure that the child and his/her family is aware of their rights and entitlements
and have access to support services available for them.

15.To assess the mental health aspect and accordingly facilitate the counselling
services.

N o A N

Address : B-139, Gall No, §, Nanhey Park, Uttam Nagar, New Delhi - 110059
Registered Address : Batraha Ward No. 23, PO- Kahra, Saharsa-852201 (Bihar)
E-mail : finance.kosllokmanch@gmail.com Mob, : 9999817568

ﬂcc_g_p'{-a.d Avinandean Deﬁ“




